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A Community of Care, Challenge and Achievement  
 

 

PRINCIPAL’S MESSAGE 
 

Throughout 2013, the Geelong Baptist College community created and shared 
celebrations, achievements, memories, challenges, growth and change. We were richly 
blessed by the fellowship amongst staff, students and parents.  We implemented new 
ideas, braved the challenge of change, experienced an array of events, strove for 
improvement and had a very productive year.   
 

 
Thanks to GBC staff and parents 
At GBC we are blessed with a dynamic and motivated team of teachers and support 
staff. Their passion, dedication and commitment to the College are very evident in the 
outstanding work they do, every day!!  I would like to take this opportunity to thank all 
staff for their constant diligence, creativity and care; for accepting the call to speak into 
young people‟s lives.  
 
Likewise, we have many parents who regularly give of their time to assist.  There are 
numerous tasks that parent volunteers undertake.  This contribution has a huge positive 
impact on our College.   It is this spirit of giving and of unity that helps make our College 
community so strong.    Well done GBC!!  
 

Thank you.                                                                                                     
Trudy Knol 

        
 

 
 
 
A Few Highlights of 2013 
 

 The College achieved a new record of student enrolments for Census (240) 

 A  formal exam period was introduced for Secondary students (Year 10-12) 

 Teachers worked hard as the College transitions into the Australian Curriculum 

 More colour and comfort was added into the Library -  bright new furniture 

 We created a new Year 9 space for “The Edge” program  

 We created two new spaces in P Block for Indonesian and Primary Music 

 The VCAL students constructed a chicken coup  near the Science Block 

 Additional student art works were displayed around the College 

 We represented the Darwin Defenders at the ANZAC parade 

 A team of 14 students and 2 teachers went  to the Philippines  

 The Primary school held a wonderful Grandparents and Special Friends Day 

 Students participated in some fun days to fundraise for air-conditioning and 

computing technologies. Secondary raised $2250, Primary raised $4930.    

 Students participated in events such as Multicultural Day and Stress Down Day.   
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Building projects  
 
 

 A number of secondary class rooms were renovated in M Block including the installation of air conditioners.  

 Secondary classes commenced in M Block for Year 7, 8 and 10.  This move also included the renovation of a 

staffroom, computer laboratory and a Mathematics Room.  

 The auditorium continued to take shape 

 Further ground improvements also continued throughout the year  
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Other Special Days and Events 
In addition to the usual sporting events and carnivals, excursions, etc. the College held a number of special activities such 
as: 
 

Book Day   Grandparents and Friends Day  GBC‟s Got Talent 
GBC Community BBQ  Stress Down Day    Primary Spellathon 
Secondary Trek Day  Girl / Boy Day    Multicultural Day  
Night of the Notables  Geelong Footballers visit   Teddy Bear‟s Picnic 
 

 
The College also: 

 Assisted The Cancer Foundation through “Bandanna Day” 

 Supported a number of community projects and issues  

 Participated in the “40 Hour Famine”  for World Vision  

 Held various camps  
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1. ABOUT THE COLLEGE 
 

Geelong Baptist College is a Christian school. Its main purpose 
is to provide a learning environment that has been developed 
within a Christian framework of values and beliefs. Through the 
development of such a secure, harmonious environment, the 
College strives to inspire high academic achievement, genuine 
ambition and foster each student‟s individual potential.   
 

Geelong Baptist College commenced in 2002 and is governed 
by a Board.  The College caters for students from Foundation 
through to Year 12 and is establishing a reputation for quality 
and excellence in learning.   
 
Mrs Trudy Knol was appointed Principal of the College in 2008 
after having been on staff since 2004.   
 
 

GBC crest: symbolises a bird soaring above water and 
expresses the idea that GBC is a place of learning where young 
people can look to tomorrow and rise above the challenges of 
today.

 
GBC Motto:   ‘To Live the Truth’ 
We value the teaching and training of students so that they will seek and live out the truth in their lives. 
 
GBC Vision: We believe that schooling should be a positive, engaging experience where every student can explore and 
develop their individual abilities in a safe and challenging environment. 
 
GBC Mission: The College provides opportunities for students to maximise their potential; personally and academically. 
 
i) The College program aims to assist in developing and educating the whole child.  We aim to deliver to society young 
people who have:- Discernment,  Character, Success and Faith 
 

The College purpose is that students will grow to be responsible, confident, respectful and reliable young adults.  
 

 
ii) GBC is committed to provide:-   Justice, Acceptance, Learning and Safety 
 

The staff response to student behaviour is 
appropriate and consistent, and the consequences 
for behaviour are affirming, just, progressive and 
predictable.  
 

 
iii) What can be expected at Geelong Baptist 
College 
 

 High standards in education and a wide range of 
courses  

 Skilled Christian teachers committed to student 
success; emphasis on the individual 

 Traditional family values, quality relationships  

 Opportunities for parent participation  
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STUDENT BODY IN 2013 
 
 

The student catchment area extends across Geelong and districts. The College runs three bus services to assist families 
and provide easy access to the College for their children.  
 
 

 
 
Geelong Baptist College has an open enrolment policy and accepts all enrolment applications regardless of religious 
affiliation, student abilities, or family backgrounds.  
 
In 2013, the College had 240 enrolments, with 136 students in Secondary and 104 in Primary. There were 149 boys and 91 
girls. Secondary consisted of 88 boys and 48 girls, whilst Primary had 61 boys and 43 girls.  
 
 
 
Five students received funding to provide assistance 
with their education due to learning or emotional 
difficulties.  This represents 2% of the student body. 
 
 
The College had 179 families, and 30 families 
received Education Maintenance Allowance (EMA); 
this represents a total of 16.8%.  
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Primary School Report   
We have been very blessed this year to welcome 
two new Primary teachers who have established 
themselves in their role and have done a fantastic 
job educating our children. In addition, each and 
every one of our new students has settled in with 
ease and become established into our school family. 
 
Highlights of the year are numerous but special 
attention should be given to our annual 
Grandparents and Special Friends Day. Each year, 
students seem to „raise the bar‟ with their 
outstanding performances. This year was no 
exception. Grandparents and friends thoroughly 
enjoyed being entertained, working alongside their 
children then being treated to a delicious morning 
tea. It was a successful day. 
 
The Foundation circus was another highlight of the 
year. Thanks to the unwavering support of an awesome group of parents and one dedicated teacher, the event was 
magnificent. A true showcase of our school and the talents we can nurture. 
 
Talent was something that was abundant in our GBC‟s Got Talent 
competition, this year run by our dedicated School Council. The show ended 
a successful fundraising event which encouraged students to improve their 
spelling whilst gathering donations for some additional air conditioners. 
 
A mention should also be given here to Henry and Tyler, the Primary School 
Captains. They have led the students with a mix of humour, compassion 
and commitment. Well done boys for being such excellent role models.  
  
On a personal note, my first year of being Primary School Coordinator has 
been a delight. I have enjoyed working with a committed and hard-working 
group of teachers who strive, on a daily basis, to meet the students where 
they are both academically and socially and develop them to the next levels 
of their learning.  
 
This year, we have wrestled with the new National Curriculum and modified 
planning to meet its challenges. We have supported individuals with 
strategies to scaffold their learning as well as identified students who exceed the expectations of their age. Each day as a 
teacher is a delight and it is with passion and dedication that we serve our students. 
 
Claire Naraghi 
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Secondary School Report 
 
Everyone wants to feel valued...and capable...and 
safe. The list of what each of us wants to help us 
thrive, goes on. In secondary school at Geelong 
Baptist College, our sacred mission is to provide 
care, challenge and achievement. 
Daily in 2013, I have seen staff, students and 
families working to ensure that what they „want‟ from 
Geelong Baptist College and its curriculum is 
delivered. A series of people and events have made 
some great memories and experiences for our 
secondary students. 
 

 
 
These include: 

 Sports Carnivals and interschool matches   

 Philippines Mission trip 

 Stress-down Day 

 Multi Cultural Day 

 Trek Day at Queens Park 

 Celebration Day to farewell the Year 12 
Class of 2013 

 ANZAC Day and the “Darwin Defenders” 
commemoration 

 Excursions such as the Physics trip to Luna Park, 
visits to Art Galleries 

 Performances such as “Romeo and Juliet” in the 
Melbourne Botanic Gardens                 

 Theatre Studies performances plus IT and Media 
presentations 

 VCE Formal 

 “Night of the Notables” 

 Year 10 Work Experience 

 “The Edge” programme for Year 9s including City and 
Anglesea Camps 

 Technology, Foods, Textiles and Art practical 
sessions and displays 

 
GBC has a real passion to impart and share with students  that they can be their best, whatever path they take. As Albert 
Einstein said: “Everybody is a genius but if you judge a fish by its ability to climb a tree, it will live its whole life believing that 
it‟s stupid.” I hope that Geelong Baptist College continues to pursue and fulfil its mission to care for, challenge and educate 
every individual who undertakes 
 our shared journey.  
  
Joan Dunstan 
(Acting) Head of Secondary   
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2. COLLEGE STAFF 
 

 Staff are selected on the basis of 
merit, qualifications, skills, for their 
Christian faith and attitude of 
commitment and care towards 
students.  

 Our teachers are expected to be 
examples upon which children can 
confidently model themselves.   

 Teachers see their work here as a 
service to the community, and not 
just a job.  

 Students benefit from the strong 
positive relationships developed at 
GBC. 

 
The College provides students with all 
the skills and experiences they need to 
make informed choices in life and to be fully prepared to make a positive contribution to society.  

 
  
 
 
 
Workforce Composition  
In 2013, the College employed 24 teachers: 6 
primary, 18 secondary, and one principal, thus 
25 in total.  Nine of these teachers were part 
time, making the overall teaching load equal to 
20.83  
 
 
 
 
 
 

 
We had a very high staff attendance rate of 96.34% as teachers are 
dedicated and passionate about their teaching role and their 
commitment to their students.  The few absences were mainly due to 
illness or family reasons.  
 
 
Staff consisted of a wide range of ages and experiences.  We had 15 
female teachers and 10 males.  
Staff had a range of international backgrounds but none had an 
indigenous background.  
 
 
Staff Retention 
Overall the retention rate of staff at GBC from 2013 to 2014 was 
pleasing.  At the end of 2013, due to part time teachers taking a larger 
teaching load, GBC only employed 24 teachers including the Principal. 
Out of those 24 teachers, 22 continued their employment at GBC in 

2014.  This represents a staff retention rate of 92%.   
 
The teachers, who left GBC during 2013, or at the end of 2013, did so for a variety of reasons including further study, new 
teaching positions, pregnancy, family reasons, retirement, contract positions and entering new vocations.   
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Geelong Baptist College Board Members 

 

GEELONG BAPTIST COLLEGE  MEMBERS OF THE GOVERNING BODY 

NAME EXPERIENCE      (Relevant to role) 
 

 8  Board Members are based in Perth, WA. 

 The Chairman, Mike Smith visits the College each term. 

 He has regular contact with the Principal, Trudy Knol via telephone and email. 

 The Treasurer, Wendy Taylor has regular contact with the Principal via telephone and email. 
 

Darren Smith Experienced educator in secondary and tertiary education. 

Mike Smith  (Chairman) Experienced Educator (Secondary Principal for 18 years) and administrator 

Heather Gare 
Chaplain and nursing background 
Experienced Board member of many Baptist colleges over a 20 year period.   

Justin Hearn IT expert (15 years in schools) 

Maryann Malzer  Experienced educator and administrator      (Primary principal for 7 Years)  

David Darling Building, trade background, teacher and chaplain 

Kieran Graham Experienced educator in Health and Physical Education and youth community activities. 

Wendy Taylor  (Treasurer ) Experienced accountant in education industry 

Dr Rodney Smith (Secretary) Psychiatrist  (The Public Officer in Victoria for GBC) 
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TEACHER QUALIFICATIONS 2013 
 

  
PRINCIPAL 

Surname Given Names Qualifications 

Knol 
Trudy 
Frederique 

Diploma of Teaching (Primary), Bachelor of Education (Primary) 

   
  

PRIMARY TEACHERS 

Surname Given Names Qualifications 

Bainbridge Judith Lesley 
Trained Infant Teacher's Certificate, Graduate Diploma of Teaching (Music strand), Bachelor 
of Education, Master of Education (Teaching English to Speakers of other Languages), 
Primary Years Program Level 1 

Kucic 
Mia Yvonne 
Louise 

Bachelor of Primary Education 

Gordon Elizabeth Bachelor of Arts (Sports Administration), Graduate Diploma of Education (Primary) 

Knight Johnnie Bachelor of Education (Primary) 

Naraghi Claire 
Bachelor of Arts (Teaching) with Honours, Bachelor of Arts (Religious Studies), Teaching 
Certificate (age 7-12) 

Venter 
Pieter Andries 
Johannes 

Bachelor of Education, Bachelor of Education (Honours), Masters of Educational 
Management, Matriculation with Full Exemption 

   
  

SECONDARY TEACHERS 

Surname Given Names Qualifications 

Andrew Judy Helen Bachelor of Business degree, Diploma in Education Secondary 

Bromley David Diploma of Education, Bachelor of Fine Art Degree 

Dober Cheryl Bachelor of Arts (English), Diploma of Education 

Dunstan Joan Bachelor of Education, Bachelor of Arts, Diploma of General Studies/Vocational Writing 

Eastwood Michelle Bachelor of Arts (Psychology & History), Graduate Diploma in Education 

Findlay Joy Keren Bachelor of Education, Post Graduate Diploma Drama & Christian Education 

Haustorfer Lorraine Graduate Bachelor of Technology Education (Food Technology and Textiles) 

Henshaw Ross Alan 
Graduate Diploma in Education (Secondary), Bachelor of Business, Travel Diploma, Mission 
Studies 

Liberts Andrew 
Bachelor of Arts (Journalism), Bachelor of Teaching  (Secondary), Graduate Certificate in 
History (Civics & Citizenship) 

Matijevic Jane Bachelor of Education and Bachelor of Arts 

McGain Colin Bachelor of Education 

McWha Kevin Bachelor of Primary Education 

Patsika Nicole Ann 
Bachelor of Arts (Music Theatre), Graduate Diploma in Ministry, Masters of Teaching (Music 
Classroom/Ensemble), Certificate 3 (Dance & Performance) 

Quinn Hayley Renee Bachelor of Education (Physical Education) 

Radcliffe 
Christopher 
James 

Graduate Diploma of Education (Science & Technology), Graduate Certificate in 
Management, Certificate IV Occupational Health & Safety, Diploma of Environmental 
Management, Bachelor of Mining Technology 

Reid Brenton John 
Bachelor of Education (Physical Education), Certificate III in Fitness (Gym Instructor), 
Certificate IV in Fitness (Personal Trainer) 

Reuben Trent 
Certificate IV in Training and Assessment, Bachelor of Science- Chemistry and 
Nanotechnology, Post Graduate Diploma of Education (Applied Learning) 

Vanjek Melissa Bachelor of Applied Science (Biomedical Science) with honours, Graduate Diploma of 
Education (Secondary), Graduate Certificate of Religious Education 
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Staff Professional Development 
GBC has a tradition that all staff commence the school year with a staff retreat where a variety of discussions, team 
building and learning sessions take place.  
 

Professional development at GBC takes many forms and occurs in a variety of contexts allowing all staff to be involved 
in Professional Development.  
  
Internal Professional Development   

 Staff assist, guide and mentor each other.  

 Various presenters come and share about specific topics, curriculum areas or issues.   

 The College uses staff meetings more for Professional Development rather than administration, where staff 
members share their Professional Development experiences and ideas.   

 Staff Appraisal and Professional Development Program, where teachers are appraised every 2 or 3 years and are 
assisted in goal setting and personal growth.  

 

 
External Professional Development: 

 These often apply more to individual staff and 
their needs, subjects and interests.  

 At times, small groups of staff attend a PD to 
allow for teams to work together and to 
introduce a new program, strategy, concept 
or initiative into the entire school community. 

 External experts from various agencies or 
educational programs come and present to all 
staff or work with staff in small groups or in 
1:1 discussions and coaching.  

 

 

 
Some examples of Professional Development that 
took place: 

 Short training sessions in Staff Meetings 

 Extended training sessions on pupil free days 

 Inter-school visits for training purposes 

 External conferences, seminars, and professional development courses – both for individuals and small groups of 
staff 

 Staff retreat – team building   

 Staff Appraisal 

 Mentoring and coaching (from both GBC staff and external providers) 
 
Through the support of the National Partnership Program, the College had many opportunities for Professional 
Development. Teachers have enjoyed being challenged and having the opportunity to further develop their teaching 
styles, methods and strategies. Teachers have participated in a large array of programs allowing us, as a school, to 
focus more intensely on improving student engagement and interest in learning and consequently aiming to enhance 
their learning outcomes.  We are very excited about the many new strategies that were explored and implemented.   
 

 
Total cost of Professional Development for 2013 
Total cost of Professional Development in 2013 was $13,000 

 This represents an average cost of $520 per teacher, including all the part time teachers.   

 This amount includes costs for the Professional Development activities and teacher replacement costs.  

 There were also a large number of Professional Development activities and events that staff attended which did 
not have a cost to the school.  Due to the National Partnership Program, a large number of the College‟s 
Professional Development programs and courses were supported and paid for, including the costs for Casual 
Relief Teachers. This created many additional opportunities for staff to attend various Professional Development 
days without a cost to the College.  
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3. KEY STUDENT OUTCOMES 
 

Student Attendance   

 On average, Primary students were in attendance  
94.25% of the time; significantly higher than in 2012 
when it was 91.82%.   

 The rate for Secondary students in 2013 was 93.48,  
up from 92.77% in 2012. 

 These rates were calculated on 179 days of school 
where student absenteeism is defined as “students not 
attending school at all or students who arrive late or 
depart early.” 

 Average percent of attendance for both boys and girls 
across the whole school was very similar; boys had an 
attendance rate of 93.64 and girls had a rate of 94.09.  

 Overall, attendance for both boys and girls had 
improved in 2013, compared to 2012.  

 

 

Students are absent from school for a wide variety of reasons such as:
 Illness or injuries 
 Family holidays 
 Appointments  

 Family reasons 
 Family commitments 
 Parent illness 

 Discipline issues such as suspensions 
 Sporting or other external commitments  
 Personal issues

 
 

Absences per year level presented as a percentage of possible student days 
 
 

 P 1 2 3 4 5 6 7 8 9 10 11 12 

2011 90.90 92.73 91.61 92.73 92.77 90.43 92.66 92.18 91.54 86.44 85.30 88.32 96.21 

2012 92.33 88.26 94.92 93.37 93.48 93.76 86.79 93.32 93.07 93.99 89.01 90.17 95.72 

2013 95.37 90.38 93.13 95.36 94.77 92.39 94.70 93.29 94.15 93.25 94.46 98.10 89.82 
 

 

This clearly shows that 8 out of the 13 year levels attained higher attendance in 2013 than in 2012.  From the above 
data, it is evident that generally our student attendance has been improving over the last few years.  
 

The College followed up absences through various procedures.  These are outlined below.  
 

1. Parents were encouraged to ring the school. 
2. All absences were recorded by teachers in each year level roll twice a day. 
3. Absences were recorded on the staffroom whiteboard to inform teachers. 
4. Admin staff rang parents at 9.30am for unexplained absences.   
5. Upon a student returning after an absence with a 
note, the roll was annotated with the reason for the 
absence and the note was archived.  
6. If, upon the student‟s return, a note was not 
provided, parents were reminded to write a note. 
7. If after three days, a note had still not been 
provided, a template letter was sent to the parents 
requesting them to write a note.  A copy of this 
request was kept on file. 
8. If a student missed 2 consecutive days, without 
notification, the teacher called the parents on the 
second day. 
9. At the end of each term, all absence notes were 
centrally archived.  
10. If a student missed too many days without 
proper explanation or reason, a letter of concern was sent to the parents, asking them to improve the attendance.  If 
the attendance did not improve, a further letter was sent to inform parents that this issue may need to be reported to 
the Education Board or the Department of Human Services.  
11. If the College had real concerns about why a student had too many absences and the parents were deemed not to 
respond to all the support, advice or warnings, the appropriate bodies would have been informed.  
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 4. STUDENTS MEETING NATIONAL BENCHMARKS 
Students in Year 3, 5, 7 and 9 participated in the NAPLAN program which is administered by the VCAA. The overall 
purpose of these National tests is to provide an indication of how well students are developing skills in Literacy and 
Numeracy.  
 

** Students may be exempt from the testing and not be required to participate; however, exempt students are required 
to be recorded as not meeting the benchmarks and are included in the data presented below.    
 

 
Year 3 National Benchmark Results 
 

  

 4 
 

% students who met b/marks 
 

 

% students who met b/marks 
 

% students who met b/marks 

  2011   (5 students) 2012   (13 students)  2013 (11 students) 

READING 100 92 91 

WRITING 100 100 100 

SPELLING 100 92 100 

GRAMMAR & PUNCTUATION 60 92 91 

MATHS 40 92 100 
 

In 2013, we had 11 students in Year 3. A result of 91% meant only one student did not reach the benchmark.  
 
Year 5 National Benchmark Results 
 

  

 4 
 

% students who met b/marks 
 

 

% students who met b/marks 
 

% students who met b/marks 

  2011  (15 students) 2012   (19 students) 2013 (10 students) 

READING 86 89 100 

WRITING 100 95 100 

SPELLING 100 90 80 

GRAMMAR & PUNCTUATION 86 100 100 

MATHS 100 100 100 
 

In 2013, we had 10 students in Year 5, thus a result of 80%, means only 2 students did not meet that benchmark.  
 
Year 7 National Benchmark Results 
 

  

 4 
 

% students who met b/marks 
 

 

% students who met b/marks 
 

% students who met b/marks 

  2011  (23 students) 2012 (34 students) 2013 (30 students) 

READING 100 94 100 

WRITING 91 81 97 

SPELLING 91 91 93 

GRAMMAR & PUNCTUATION 96 94 83 

MATHS 100 94 93 
 

In 2013 we had 30 students in Year 7, thus the 83% indicates that 5 students did not meet the benchmark, the 93%, 
indicates only 2 students didn‟t meet the benchmark and the 97% means that only one student did not meet the 
benchmark.  

 
Year 9 National Benchmark Results 
 
 

  

 4 
 

% students who met b/marks 
 

 

% students who met b/marks 
 

% students who met b/marks 

  2011  (23 students) 2012  (22 students) 2013 (20 students) 

READING 87 96   95 

WRITING 70 82 85 

SPELLING 90 95 90 

GRAMMAR & PUNCTUATION 95 100 75 

MATHS 100 95 95 
 

In 2013, with 20 students in Year 9, a result of 75% indicates that 5 students did not meet that benchmark, whilst a 
result of 85% reflects that 3 students didn‟t, 90% means 2 didn‟t and 95% means only 1 student did not meet that 
benchmark.  
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Changes in Benchmark Results 
Changes in the results of the NAPLAN testing from 2011 to 2013 can be seen from the tables presented above.  
 

However, in reality it is difficult to compare results from one year to the next as different groups of children sit the 
tests each year. The data only represents a very broad picture of general school improvements but does not 
indicate individual student or class improvements.  
 

It is also very important to note that many factors impact this data such as: 

 Small class sizes, where even the performance of one student can significantly impact the overall percentages 

 Students recently joining our school from other schools 

 GBC supports a number of students with learning disabilities and encourages these students to participate in the 
NAPLAN testing where appropriate  

 Even when some students are exempt from the testing, they are calculated into the data as not meeting the 
benchmarks  

 

 
Proportion of Year 9 Students Retained to Year 12 

In 2010, GBC had 17 Year Nine students.  From this 
group of students 6 went on to complete Year 12 in 
2013.  We did have additional enrolments, thus in 
total 9 students completed Year 12 in 2013.  
 
The years between Year 9 and 12, students left the 
College for various reasons:  apprenticeships, TAFE 
courses, employment, discipline issues, some families 
left the area, some families‟ financial situations 
changed, and some students were enrolled in other 
schools.  
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5. SENIOR SECONDARY OUTCOMES FOR 2013        
 

Senior Secondary Outcomes for 2013. 
Nine students commenced Year 12 at GBC in 2013. 
Six students undertook only VCE studies while two 
undertook a combination of VCE and VET subjects. 
One student undertook VCAL studies. 
Of the six students who undertook only VCE studies, 
five successfully attained their VCE certificate, 1 did 
not achieve a VCE certificate. Therefore 83% 
received their VCE. 
 
Of the two students who undertook a VCE/VET 
study combination, 1 successfully attained a VCE 
certificate and 1 did not. The second student sought, 
and was given, an apprenticeship at the end of 
2013. 
The one VCAL student achieved a VCAL certificate 
for Year 12. 
 

 
ATAR score ranged from 32.30 – 88.65 
 

 
 
6.  POST-SCHOOL DESTINATIONS 
 

VTAC offers 
7 students applied to VTAC 
All students who applied through VTAC received a first round offer. 
 
The destinations of the 7 students who COMPLETED the Year 12 Program in 2013, are listed below.  

 

 
 

  

PLACEMENT OFFERED 2104 PLANS 

Bio-medical Science, Federation Uni, 

Mt. Helens 

Accepted 

Bachelor of Arts in Languages and Linguistics, Griffith Uni Most probably accepted  
Diploma of Accounting, The Gordon (TAFE) Did not accept - apprenticeship in family business  

Diploma of Accounting, The Gordon (TAFE) Accepted 

Bachelor of Science/ Commerce, Australian National University 
(Canberra) 

Accepted  

Swinburne Institute- Graphic Design Accepted 

Makeup Design and Beauty, The Gordon (TAFE) Unsure 
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7. PARENT, STUDENT AND TEACHER 
SATISFACTION 
 
Geelong Baptist College is a vibrant school with dynamic 
and motivated teachers. This allowed the College to 
experience many developments and changes during 2013.  
 
We also recognise that we could not have done this on our 
own and that it is due to the many contributions, passion 
and commitment from our parents and students that we 
have succeeded in growing and developing our school 
and the spirit of community.    
 

 

 
 
 

The Parent Support Group (PSG)  Report 
By Mrs Sarah Rees  - PSG Coordinator 
  
The Parent Support Group (PSG) is a small group of about eight parents and two staff representatives. We meet once 
a month in the evening but our main workload is during the day.                   
 
The PSG experienced another fulfilling and successful year in 2013. We kept our fundraisers to a minimum but were 
able to assist the College in purchasing an air conditioner for every Primary classroom. This has been a long term 
project and we were very proud to have achieved our aim. 
 
More importantly, the PSG offered services to our College community such as providing the Mother‟s and Father‟s Day 
stalls, morning teas for the new Foundation parents and special lunches for students.  The PSG also supported the 
College on Open Night by providing a meal for the students and a BBQ for the parents and guests.  

 

 
Gardening Group 
A new group commenced in 2013.  A small group of ladies wanted to make a difference to our many garden beds 
and took on the initiative to come in every week to gradually transform the school.  They have worked diligently 
and consistently with amazing results. Thank you to our Gardening Group. 
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SURVEYS 
In 2013 the College participated in the LEAD (Listen, Evaluate, Act, Deliver) Survey which was organised through 
Independent Schools Victoria. This meant that students, parents and staff all completed confidential surveys allowing 
them to provide honest feedback.  
 

Below are three graphs which depict some of the results of the surveys.  
1. Parents 

 

Family Testimonials 
Often families voice their appreciation of the high standards and expectations at GBC as well as the caring and friendly 
atmosphere. Families acknowledge the commitment of the staff and know that the teachers go beyond mere teaching 
duties, reaching out to individual students and families.  
 

What parents have written: 
“This school has helped my child immensely”                “Christian and good bullying policy.” 
 

“All staff at this school are so caring of all the children and have excellent open rapport with parents.  Keep up the great 
work.” 
 

“ Very happy to have our children attend this school and are pleased with their progress.  We feel 
they would not have done so well in the larger local school, especially in the area of maintaining 
good Christian morals amongst their peers.” 
 

“ Cohesive school; friendly well-mannered students.” 
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2. Students 

 
What Primary and Secondary Students Have Written 
 

I feel like I am actually a part of GBC.  (Yr 5)                                      Best school ever.  (Yr 5) 
Love this school, but some things need working on.  (Yr 5) 
I like my school because it understands me and we get to learn about where our teacher is from.  (Yr 6) 
I love this school as it lets me be who I am.  (Yr 6) 
I love this school and how it is spread out on such a big block of land. (Yr 6) 
I think that surveys should be optional and that chaplain Tash is good.  (Yr 7) 
I love being at school. It‟s a Christian school and they have Christian Living classes, but they don‟t judge you if you 
don‟t believe in God.  Bullying at this school is not a problem.  (Yr 7) 
My school is so good.  (Yr 7) 
It‟s fun.  (Yr 8)                            Better technology.  (Yr 8)                          Get a proper oval. (Yr 8) 
I‟m really excited for the auditorium to be finished, hopefully by the time I get to Year 12.  (Yr 9) 
It‟s the best school I have ever attended.  (Yr 10) 
Faster internet.  It‟s all the school needs, ASAP.  (Yr 11) 
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3. Staff 
 

 
 
 

From all the survey results, some general trends were observed – please refer to table below: 

 

Positive comments    
Caring, friendly community 
Striving for excellence 
Pushing the students to achieve 
Safe environment 
Students are accepted for who they are 
Reliable and well communicated Discipline Policy 
A fun school 
Friendly community 
Teachers know the students 
Most problems are dealt with swiftly 
Great sense of community and the continuing upgrades 
Hardworking and caring teachers  

Comments to consider for improvement  
Need better facilities (especially oval), resources and 
technology 
Class sizes – some too small, some too large 
More support needed for struggling learners  
Too much homework    -      Not enough homework 
Sometimes Discipline Policy not used consistently 

More tutoring 
After school care 
More parking available 
Greater choice of subjects and electives 
Canteen open more often 
Library open more often 
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8. COLLEGE INCOME SOURCES FOR 2013  
 

Although during 2013 we reported a deficit for the year, the overall trend continues to be positive with the College 
seeing a modest growth in its student numbers over the years.   
 

The College is able to meet its financial commitments as and when they fall due because it is one of a group of 
colleges under Australian Baptist Education Inc which establishes new colleges and supports them during their 
developmental phase. 
 

Geelong Baptist College (GBC) has a service agreement with Australian Baptist Education (ABE). 
ABE provides Administrative, Financial and IT services to Geelong Baptist College.  For 2013 these services cost 
Geelong Baptist College $161,245.  An estimate of the cost of these services outside of ABE would be approx. 
$250,000. 
 

Three Board members of Geelong Baptist College are employed by ABE.   
Mike Smith received $23,067 as payment for his work in Administration for GBC. 
Wendy Taylor received $18,994 for her work in providing Financial services to GBC. 
Justin Hearn received $18,016 for his work in providing IT services to GBC. 
 

Income Pie Graph and Expenditure pie Graph showing % by source. 
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