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A Community of Care, Challenge and Achievement  
 

 
PRINCIPAL’S MESSAGE 
 

 

Every school year brings its own memories, celebrations, challenges, growth, achievements 
and change; 2012 certainly was no exception!  We shared a wide range of experiences 
both as a whole school community, but also as individuals, all contributing to a productive 
and wonderful year. It was a year of setting new goals, of trying out a few different ideas 
and creating changes.   
 

One concept that the College always emphasises, is that “Kids Matter”.  This was our 
particular focus for 2012. “Kids Matter” is a commercialised mental health and wellbeing 
framework. It therefore complements the College‟s aims to provide a secure, harmonious 
learning environment, to help students understand values, to assist students to strive for 
high academic achievement and to foster their ambition or personal vision.  

 
 

As part of “Kids Matter” it was decided that this year, we would especially work hard to add more colour into the school 
environment, create some “student chill out spaces” and develop a more inviting and inspiring atmosphere.   
 

 
Some of the changes incorporated  include: 
 

 New „comfy‟ couches in the library  

 Construction of wooden seats in p block  

 Colourful wheelie bins which reduced the litter  

 The installation of a large cross for a quiet reflection area 

 Hanging up more display boards 

 Installing new signs around the school 

 Replanting the back M Block garden area and placing 
seating in this garden for a quiet student area 

 Painting colourful down ball lines on the asphalt area.    
 
The success of these additions was very evident in how 
consistently the students were using and enjoying them!!    
 

 
Thanks to GBC staff and parents 
I would like to acknowledge and thank all the staff at GBC for the outstanding work they do, every day!!  We really do have a 
wonderful dedicated, creative and caring team!!   
 
Likewise, the College is blessed by the many parents who give of their time so consistently.  It is this spirit of giving and of 
unity that helps make our College community so strong.    Well done GBC!!  
 

Thank you.                                                                                                     
Trudy Knol 
Principal               
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SOME OTHER HIGHLIGHTS OF 2012 INCLUDED:  

 Implementing new teaching strategies and programs 

 Consolidating and strengthening the programs and curriculum introduced in 2011  

 Successful Open Evening - new record for the amount of families who visited 

 Representing the Darwin Defenders in the ANZAC Parade 

 Strengthening our relationships with local kindergartens 

 Continued support from the National Partnership Program through funding and consultancy  

 Corio Shopping Centre Competition where we won $1,000!! 
 

 
 
 
 
Some of the Building Projects included: 

 Commencement of the Auditorium – this is certainly changing the landscape at GBC! 

 Creating an additional  computer lab in M Block, giving us  4 complete computer labs 

 Cleaning up and replanting many of our  garden beds – thanks to the Parent Garden Group 

 Painting all the Primary class rooms  

 Installing new blinds in many of the classrooms  

 Installing another 2 air conditioners in 2 classrooms 
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10th Anniversary Celebration 
 

 
 
Another important focus for 2012 was the 10th 
Anniversary celebration, allowing the College to 
recognise and appreciate the many blessings over 
the last 10 years.   
 
The festival, which was held in September, was a 
wonderful success where staff and families worked 
hard together but also celebrated together and 
enjoyed the entertainment, array of foods, rides and 
stalls.   
 
The happy faces and the excitement, as well as all 
the enthusiasm on this day, was exemplary of the 
wonderful community we have at GBC.   

 
 
 
One of the challenges GBC faced in 2012 was the very sad and sudden death of Dylan Foster, a Year 6 boy who passed 
away from an asthma attack whilst playing at home on a weekend.  This deeply touched our school community.  Through 
this hard time, families rallied together and whilst sharing in the tears, the prayers and the loss, they also pulled together to 
support the family in many ways. What an awesome testimony!!   
 

 

 
 
Other Special Days and Events 
In addition to the usual sporting events and carnivals, excursions, etc. the College held a number of special activities such 
as: 
 

Book Day  Grandparents and Friends Day 

GBC's Got Talent  GBC Community BBQ 

Stress Down Day   Maths Activity Day 

Girl/Boy Day  Multicultural Day 

Teddy Bear‟s Picnic  Night  of the Notables 
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The College also: 

 Ran Project 729 (intensive and hands-on career experiences for  
Students in Yrs 7 to 9) 

 Supported a number of community projects and issues  

 Participated in the “40 Hour Famine”  for World Vision  

 Assisted The Cancer Foundation through “Bandanna Day” 

 Held various camps  
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1. ABOUT THE COLLEGE 
 

Geelong Baptist College is a Christian school. Its 
main purpose is to provide a learning environment 
that has been developed within a Christian 
framework of values and beliefs. Through the 
development of such a secure, harmonious 
environment, the College strives to inspire high 
academic achievement, genuine ambition and foster 
each student‟s individual potential.   
 

Geelong Baptist College commenced in 2002 and is 
governed by a Board.  The College caters for 
students from Prep through to Year 12 and is 
establishing a reputation for quality and excellence 
in learning.   
 
Mrs Trudy Knol was appointed Principal of the 
College in 2008 after having been on staff since 
2004.   

 
 

GBC crest: symbolises a bird soaring above water and expresses the idea that GBC is a place of learning where young 
people can look to tomorrow and rise above the challenges of today.

 
GBC Motto:   ‘To Live the Truth’ 
We value the teaching and training of students so that they will seek and live out the truth in their lives. 
 
GBC Vision: We believe that schooling should be a positive, engaging experience where every student can explore and 
develop their individual abilities in a safe and challenging environment. 
 
GBC Mission: The College provides opportunities for students to maximise their potential; personally and academically. 
 
 
i) The College program aims to assist in developing and educating the whole child.  We aim to deliver to society young 
people who have:- Discernment,  Character, Success and Faith 
 
The College purpose is that students will grow to be responsible, confident, respectful and reliable young adults.  
 
 
ii) GBC is committed to provide:-   Justice, Acceptance, Learning and Safety 
 
The staff response to student behaviour is appropriate and 
consistent, and the consequences for behaviour are affirming, 
just, progressive and predictable.  
 
 
iii) What can be expected at Geelong Baptist College 
 

 High standards in education and a wide range of courses  

 Skilled Christian teachers committed to student success; 
emphasis on the individual 

 Traditional family values, quality relationships  

 Opportunities for parent participation  
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STUDENT BODY IN 2012 
 
The student catchment area extends across Geelong and 
districts. The College runs three bus services to assist 
families and provide easy access to the College for their 
children.  
 
Geelong Baptist College has an open enrolment policy 
and accepts all enrolment applications regardless of 
religious affiliation, student abilities, or family 
backgrounds.  
 
In 2012, the College had 209 enrolments, with 123 
students in Secondary and 86 in Primary. There were 131 
boys and 78 girls. Secondary consisted of 81 boys and 42 
girls, whilst Primary had 50 boys and 36 girls.  
 
 

 
 
 
 
 
Six students received funding to provide 
assistance with their education due to learning 
or emotional difficulties.  
 
The College had 162 families, and 33 families 
received Education Maintenance Allowance 
(EMA); this represents a total of 20.3%.  

 
 

 

  

 

 

Primary School Report  
By Mr Andre Venter – Primary Coordinator  
 
A school is a mini world. It has its own culture and people 
who live and work in this environment, making it what it is. 
The most distinguishing feature of our little world is that it is 
a very happy place.  
 
The staffroom is always abuzz with chatter; learners are 
excited to come to school each day to socialise with their 
friends and to learn; staff and learners can often be seen 
showing care and kindness to one another and parents 
become involved in a variety of ways.  
 
Family is what it is all about.   
 
May our children continue to be nurtured in a loving and caring environment, conducive to developing not only knowledge 
and skills, but also Christian values and attitudes which make life worth living and make each person someone who is 
special to the world in which we live!  

 
May our school continue this happy tradition and continue to uphold our motto "To Live The Truth” .  
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Secondary School Report 
By Mr Ross Henshaw – Secondary Coordinator 
  
Looking back over the last 12 months, I'm amazed how quickly the year has passed. The end of a year helps us to reflect on 
another year of progress and blessings in the Secondary School. 
 
It is always a joy to be involved in a school that encourages students along part of their life journey, growing and developing 
from teenagers to young adults. 
 
I would like to acknowledge the tremendous work and dedication of our Secondary School Staff who have worked extremely 
hard this year. They not only deliver excellent educational programs, but also seek the best possible outcomes for your 
children. Our teachers do this through positive relationships and by challenging students to reach as high as they can, both 
in their academic performance and in their personal motivation to live and behave well both for themselves and for others. 
 
 
 
 
Geelong Baptist College challenges young people to grow 
academically, physically, socially, emotionally and spiritually. In school 
assemblies and in homerooms this year we have been challenging the 
students to think a little bit "differently". Our society tends to encourage 
people to compete against each other as individuals in order to gain as 
much as they can for themselves. We have encouraged our students to 
turn that thinking upside down. We have drawn from a variety of 
sources to support the Biblical imperative  "The first shall be last and 
the last shall be first". These sources have included; scientific research, 
political and economic experience, contemporary commentary and 
music, etc. We have encouraged the students to develop the habit of 
putting others first and to prioritise doing things for others. 
 
Many students have shown development along these lines. Sometimes 
it has been in making personal adjustments to their attitudes and 
behaviour. While others have expressed and demonstrated these ideas 
by taking initiative, developing and leading programs for the benefit of 
others or the school community.  
 
 
 
 
Some of these programs and opportunities have included among other events:  
 

 Leadership roles within the Great Big Celebration festival 

 Leading visitors around the school during Open Days 

 Operation Christmas Child 

 Primary Disco afternoon program 

 Multicultural Day 

 Sharing musical talents at New Parents Dinner 

 Representing Darwin Defenders at ANZAC Day parade and 70th Anniversary Commemoration 

 Stress Down Day 

 Student Representative Council 

 House Captains 
 
And, of course, the excellent leadership of our School Captains, Mikahla Scarlett and Cameron Martin. 
 
As we farewell the graduating Senior Class of 2012, we wish them well for their future endeavours. We trust that they will 
draw on their life experience including the instruction, encouragement and Christian example that they have gained at the 
College as they continue to develop into honourable young adults of good character, to excel in their chosen field and 
become people of excellence and positive influence to their own generation. 
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2. COLLEGE STAFF 
 

 Staff are selected on the basis of merit, 
qualifications, skills, for their Christian faith and 
attitude of commitment and care towards 
students.  

 Our teachers are expected to be examples 
upon which children can confidently model 
themselves.   

 Teachers see their work here as a service to 
the community, and not just a job.  

 Students benefit from the strong positive 
relationships developed at GBC. 

 
The College provides students with all the  
skills and experiences they need to make informed  
choices in life and to be fully prepared to make a positive contribution to society.  

 
  
Workforce Composition  
In 2012, the College employed 21 teachers: 4 primary, 17 secondary, and one principal, thus 22 in total.  Eight of these 
teachers were part time, making the overall teaching load equal to 18.80.  
 
We had a very high staff attendance rate of 95.3% as teachers are dedicated and passionate about their teaching role and 
their commitment to their students.  The few absences were mainly due to illness or family reasons.  
 
Staff consisted of a wide range of ages and experiences.  We had 13 female teachers and 9 males.  
Staff had a range of international backgrounds but none had an indigenous background.  
 
Staff Retention 
Overall the retention rate of staff at GBC from 2011 to 2012 was pleasing. At the end of 2011, GBC employed 19 teachers 
including the Principal. Out of those 19 teachers, 15 continued their employment at GBC in 2012.  This represents a staff 
retention rate of 79%.   
 
The teachers who left GBC during 2011 or at the end of 2011 did so for a variety of reasons including further study, new 
teaching positions, pregnancy, family reasons, contract positions and entering new vocations.   
 
 
Geelong Baptist College Board Members 

 

GEELONG BAPTIST COLLEGE  MEMBERS OF THE GOVERNING BODY 

NAME EXPERIENCE      (Relevant to role) 
 

 All Board Members are based in Perth, WA. 

 The Chairman, Mike Smith visits the College each term. 

 He has regular contact with the Principal, Trudy Knol via telephone and email. 

 The Treasurer, Wendy Taylor has regular contact with the Principal via telephone and email. 
 

Darren Smith Experienced educator in secondary and tertiary education. 

Mike Smith  (Chairman) Experienced Educator (Secondary Principal for 18 years) and administrator 

Heather Gare 
Chaplain and nursing background 
Experience Board member of many Baptist colleges over a 20 year period.   

Justin Hearn IT expert (15 years in schools) 

Maryann Malzer (Secretary) Experienced educator and administrator      (Primary principal for 6 Years)  

David Darling Building, trade background, teacher and chaplain 

Kieran Graham Experienced educator in Health and Physical Education and youth community activities. 

Wendy Taylor  (Treasurer ) Experienced accountant in education industry 

Dr Rodney Smith The Public Officer in Victoria for GBC 
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Teacher Qualifications 
PRINCIPAL 

 

Surname Given Names Qualifications 

Knol Trudy Frederique Diploma of Teaching (Primary), Bachelor of Education (Primary) 

 
PRIMARY TEACHERS 

 

Surname Given Names Qualifications 

Dykman Melinda Ruth Bachelor of Education 

Kucic Mia Yvonne Louise Bachelor of Primary Education 

Naraghi Claire 
Bachelor of Arts (Teaching) with Honours, Bachelor of Arts (Religious 
Studies), Teaching Certificate (ages 7-12) 

Venter 
Pieter Andries 
Johannes 

Bachelor of Education, Bachelor of Education (Honours), Masters of 
Educational Management, Matriculation with Full Exemption 

 
SECONDARY TEACHERS 

 

Surname Given Names Qualifications 

Andrew Judy Helen Bachelor of Business degree, Diploma in Education Secondary 

Bainbridge Judith Lesley 
Trained Infant Teacher's Certificate, Graduate Diploma of Teaching (Music 
strand), Bachelor of Education, Master of Education (Teaching English to 
Speakers of other Languages), Primary Years Program Level 1 

Bromley David Diploma of Education, Bachelor of Fine Art Degree 

Day Denis 
Diploma of Mechanical Engineering, Diploma of Education, Bachelor of 
Education, Master of Education 

Duffy Michael 
Certificate IV Assessment and Workplace Training, Graduate Diploma in 
Technology Education 

Dunstan Joan 
Bachelor of Education, Bachelor of Arts, Diploma of General 
Studies/Vocational Writing 

Findlay Joy Keren 
Bachelor of Education, Post Graduate Diploma Drama & Christian 
Education 

Henshaw Ross Alan 
Graduate Diploma in Education (Secondary), Bachelor of Business, Travel 
Diploma, Mission Studies 

Lavars Pauline 
Bachelor of Arts, Diploma in Education, Accreditation to Teach in a Catholic 
School 

Maclaurin Anita Graduate Diploma of Education, Bachelor of Arts 

McWha Kevin Bachelor of Primary Education 

Patsika Nicole Ann 
Bachelor of Arts (Music Theatre), Graduate Diploma in Ministry, Masters of 
Teaching (Music Classroom/Ensemble), Certificate 3 (Dance & 
Performance) 

Quinn Hayley Renee Bachelor of Education (Physical Education) 

Radcliffe Christopher James 
Graduate Diploma of Education (Science & Technology), Graduate 
Certificate in Management, Certificate IV Occupational Health & Safety, 
Diploma of Environmental Management, Bachelor of Mining Technology 

Reid Brenton John 
Bachelor of Education (Physical Education), Certificate III in Fitness (Gym 
Instructor), Certificate IV in Fitness (Personal Trainer) 

Reuben Trent 
Certificate IV in Training and Assessment, Bachelor of Science- Chemistry 
and Nanotechnology, Post Graduate Diploma of Education (Applied 
Learning) 

Smith Hany 
MBA Program for Fresh Graduates, Certificate II in Hospitality (Kitchen 
Operation), Certificate III in Hospitality (Patisserie), Graduate of Education- 
Applied Learning specialising in Indonesian Language 
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Staff Professional Development 
GBC has a tradition that all staff commence the school year with a staff retreat where a variety of discussions, team 
building and learning sessions take place.  
 

Professional development at GBC takes many forms and occurs in a variety of contexts allowing all staff to be involved 
in Professional Development.  
  
Internal Professional Development   

 Staff assist, guide and mentor each other.  

 Various presenters come and share about specific topics, curriculum areas or issues.   

 The College began to use staff meetings more for Professional Development rather than administration, where 
staff members shared their Professional Development experiences and ideas.   

 

External Professional Development: 

 These often apply more to individual staff and their needs, subjects and interests.  

 At times small groups of staff attend a PD together to allow for teams to work together and to introduce a new 
program, strategy, concept or initiative into the entire school community. 

 

 

Some examples of Professional Development that took place: 

 Short training sessions in Staff Meetings 

 Extended training sessions on pupil free days 

 Inter-school visits for training purposes 

 External conferences, seminars, and professional development courses 

 Staff retreat – team building   
 
Through the support of the National Partnership Program, the College had many opportunities for Professional 
Development. Teachers have enjoyed being challenged and having the opportunity to further develop their teaching 
styles, methods and strategies. Teachers have participated in a large array of programs allowing us as a school to 
focus more intensely on improving student engagement and interest in learning and consequently aiming to enhance 
their learning outcomes.  We are very excited about the many new strategies that were implemented.   
 

Total cost of Professional Development for 2012 
Total cost of Professional Development in 2012 was $8227.85 

 This represents an average cost of $373.95 per teacher, including all the part time teachers.   

 This amount includes costs for the Professional Development activities and teacher replacement costs.  

 There were also a large number of Professional Development activities and events that staff attended which did 
not have a cost to the school.  Due to the National Partnership Program, a large number of the College‟s 
Professional Development programs and courses were supported and paid for, including the costs for Casual 
Relief Teachers. This created many additional opportunities for staff to attend various Professional Development 
days without a cost to the College.  
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3. KEY STUDENT OUTCOMES 
Student Attendance   

 On average, Primary students were in attendance at school 91.82% of the time; very similar to 2011.  

 The rate for Secondary students in 2012 was 92.77%,  up from 89.34% in 2011. 

 These rates were calculated on 184 days of school where student absenteeism is defined as “students not 
attending school at all or students who arrive late or depart early.” 

 Average percent of attendance for both boys and girls across the whole school was very similar; boys had an 
attendance rate of 92.05 and girls had a rate of 92.95.  

 Overall, attendance for both boys and girls had improved in 2012, compared to 2011.  
 

 
Students are absent from school for a wide variety of reasons such as:
 Illness or injuries 
 Family holidays 
 Appointments  

 

 Personal family reasons 
 Family commitments 
 Parent illness 

 

 Discipline issues such as suspensions 
 Sporting or other external commitments  
 Personal issues

 
Absences per year level presented as a percentage of possible student days 
 

 P 1 2 3 4 5 6 7 8 9 10 11 12 

2011 90.90 92.73 91.61 92.73 92.77 90.43 92.66 92.18 91.54 86.44 85.30 88.32 96.21 

2012 92.33 88.26 94.92 93.37 93.48 93.76 86.79 93.32 93.07 93.99 89.01 90.17 95.72 

 
This clearly shows that 10 out of the 13 year levels attained higher attendance in 2012 than in 2011.  
 
The College aimed to be diligent in following up absences through various procedures.  These are outlined below.  
1. Parents were encouraged to ring the school if their child was absent. 
2. All absences were recorded by teachers in each year level roll twice a day. 
3. Absences for Secondary students were also recorded on the staffroom whiteboard to inform teachers. 
4. Upon a student returning after an absence with a note, the roll was annotated with the reason for the absence and 
the note was archived.  
5. If, upon the student‟s return, a note was not provided, parents were reminded via the student diary, to write a note. 
6. If after three days, a note had still not been provided, a template letter was sent to the parents requesting them to 
write a note.  A copy of this request was kept on file. 
7. If a student missed two consecutive days, without the school being notified, the teacher called the parents on the 
second day. 
8. At the end of each term, all absence notes were centrally archived.  
9. If a student missed too many days without proper explanation or proper reason, a letter of concern was sent to the 
parents, asking them to improve the attendance rate.  If the attendance did not improve a further letter was sent to 
inform parents that this lack of school attendance may need to be reported to the Education Board or the Department 
of Human Services.  
10. If the College had real concerns about why a student had too many absences and the parents were deemed not to 
respond to all the support, advice or warnings, the appropriate bodies would have been informed.  
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4. STUDENTS MEETING NATIONAL BENCHMARKS 
Students in Year 3, 5, 7 and 9 participated in the NAPLAN program which is administered by the VCAA. The overall 
purpose of these National tests is to provide an indication of how well students are developing skills in Literacy and 
Numeracy.  
 

** Students may be exempt from the testing and not be required to participate; however, exempt students are required 
to be recorded as not meeting the benchmarks and are included in the data presented below.    
 

 
Year 3 National Benchmark Results 
 

  

 4 
 

% students who met b/marks 
 

 

% students who met b/marks 
 

% students who met b/marks 

  2010   (15 students) 2011   (5 students) 2012   (13 students)  

READING 100 100 92 

WRITING 94 100 100 

SPELLING 100 100 92 

GRAMMAR & PUNCTUATION 94 60 92 

MATHS 93 40 92 
 

In 2012, we had 13 students in Year 3. A result of 92% meant only one student did not reach the benchmark.  
 
Year 5 National Benchmark Results 
 

  

 4 
 

% students who met b/marks 
 

 

% students who met b/marks 
 

% students who met b/marks 

  2010  (13 students) 2011  (15 students) 2012   (19 students) 

READING 93 86 89 

WRITING 85 100 95 

SPELLING 92 100 90 

GRAMMAR & PUNCTUATION 92 86 100 

MATHS 100 100 100 
 

In 2012, we had 19 students in Year 5, thus a result of 89 to 90%, means only 2 students did not meet that benchmark 
whilst a result of 95% means only one student did not meet the benchmark. 
 
Year 7 National Benchmark Results 
 

  

 4 
 

% students who met b/marks 
 

 

% students who met b/marks 
 

% students who met b/marks 

  2010  (22 students) 2011  (23 students) 2012 (34 students) 

READING 100 100 94 

WRITING 91 91 81 

SPELLING 91 91 91 

GRAMMAR & PUNCTUATION 90 96 94 

MATHS 95 100 94 
 

In 2011 we had 23 Year 7 students, thus the 91% indicates that only 2 students did not meet the benchmark and with 
the 96%, it means only one student didn‟t meet the benchmarks. In 2012 we had 34 students in Year 7, where a result 
of 81% indicates 6 students did not meet that benchmark and a result of 94% shows 2 students did not meet it.   

 
Year 9 National Benchmark Results 
 

** VCAA does not have recorded data for Year Nine testing in 2006, as this was only introduced in 2007. 
 

  

 4 
 

% students who met b/marks 
 

 

% students who met b/marks 
 

% students who met b/marks 

  2010  (17 students) 2011  (23 students) 2012  (22 students) 

READING 94 87 96   

WRITING 88 70 82 

SPELLING 94 90 95 

GRAMMAR & PUNCTUATION 88 95 100 

MATHS 94 100 95 
 

In 2012, with 22 students, a result of 82% indicates that 4 students did not meet that benchmark, whilst a result of 95, 
96% indicates that 1 student did not meet that benchmark.  
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Changes in Benchmark Results 
Changes in the results of the NAPLAN testing from 2010 to 2012 can 
be seen from the tables presented above.  
 

However, in reality it is difficult to compare results from one year to 
the next as different groups of children sit the tests each year. The 
data only represents a very broad picture of general school 
improvements but does not indicate individual student or class 
improvements.  
 

It is also very important to note that many factors impact this data such 
as: 

 Small class sizes, where even the performance of one student can 
significantly impact the overall percentages 

 Students recently joining our school from other schools  

 GBC supports a number of students with learning disabilities and 
encourages these students to participate in the NAPLAN testing 
where appropriate. Even when some of  these students are exempt 
from the testing, they are calculated into the data as not meeting 
the benchmarks  

 

 
Proportion of Year Nine Students Retained to Year 12 
In 2009, GBC had 22 Year Nine students.  From this original group, 9 went on to complete Year 12 in 2012.  We also 
had some new students enrol in Year 9 and 10, thus in total 13 students graduated from GBC in 2012.  

 
 
 
 
In the years between Year 9 and 12, 
students left the College for various 
reasons:  apprenticeships, TAFE 
courses, employment, discipline 
issues, some families left the area, 
some families‟ financial situations 
changed, and some students were 
enrolled in other schools.  
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5. SENIOR SECONDARY OUTCOMES FOR 2012        
 

Thirteen students commenced Year 12 at GBC in 2012.  
Ten students undertook VCE and three students undertook VCAL.   
100% of students who undertook VCE in Year 12 attained their VCE certificate.  
100% of VCAL students who completed the year obtained their VCAL certificate. 

 
ATAR scores ranged from 45.55 to 78.25.   

 

 

6.  POST-SCHOOL DESTINATIONS 
 

VTAC offers 
13 students applied to VTAC 
All students who applied through VTAC received a first round offer. 
 
The destinations of the 13 students who COMPLETED the Year 12 Program in 2012, are listed below.  

 
Child care    Gordon Institute of Tafe 

Mechanical Engineering/ Manufacturing     Gordon Institute of Tafe 

Nursing/ Psychology Deakin University Geelong/Waterfront    

Building Apprenticeship      N/A 

Aged Care    Gordon Institute of TAFE 

Animation Qantm College Melbourne    

Counselling ACU Melbourne     

Commerce Deakin University Geelong/Waterfront     

Science Deakin University/Geelong  (deferring for 2013) 

Science Deakin University/ Geelong       

Psychology Deakin University Geelong  (deferring for 2013) 

Education P-12 Victoria University Footscray Park     

Dentistry  Ballarat University (unsure if accepted) 

 
 
Student Achievement 
The College is proud of the achievements of its 2012 Year 12 students.  
 
Below are the 2012 graduates enjoying their very last day at GBC as the entire school gave them a special farewell.  
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7. PARENT, STUDENT AND TEACHER SATISFACTION 
 
Geelong Baptist College is still a young school where many developments and changes continued to happen during 
2012.  Much of these changes were possible due to staff, parents and students demonstrating a true commitment, 
passion and dedication towards the College.   
 

The College had many parent helpers who volunteered to assist in a wide range of activities. Our Parent Support 
Group continued to meet monthly and worked hard in assisting the school in areas such as providing support to the 
parents and the GBC community, fund-raising, “cuppa times” and other events.  
 

The teachers valued the support they received from each other as they planned, shared and collaborated.  They also 
enjoyed social activities together and regularly prayed for each other.   
 

Teachers revealed a true desire to build relationships with their students and to create best learning opportunities for 
each individual child. Teachers demonstrated enthusiasm, dedication and care for their students.     

 
 
The Parent Support Group (PSG)  Report 
By Mrs Sarah Rees  - PSG Coordinator 
  
The Parent Support Group (PSG) experienced another successful year in 2012. As the Great Big Celebration was 
a big event in the way of time and resources for the College and parents, it was decided not to run our main 
fundraiser the “funathon”. Even so, with our other minor fundraising items, including a pie drive and family 
portraits, we were able to help fund an air conditioner for the art room and bike stands. 
 
More importantly, the PSG offered services to our college community. Every year we host a New Parent dinner. 
This lovely event, as its name suggests, allows parents of new students and also of existing families with students 
in the Prep and Year 7, a chance to get to know each other in a relaxed atmosphere and demonstrates our 
community spirit.  Other services we provide are the Mother‟s and Father‟s Day stalls and special lunches for 
students.  The PSG also supports the College on Open night by providing a meal for the students and a BBQ for 
the parents and guests and at Prep orientation days by providing a morning tea for parents. 
 
The PSG is a small group of approx. seven parents and a staff representative. We meet once a month but our 
main workload is during the day. As a few of our members are taking on employment we are aiming to increase 
our numbers early in 2013. We are planning to implement a “Helper” register as a means to contact those who 
offer help when they are able. 
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Family Testimonials 
Often families voice their appreciation of the high standards and expectations at GBC as well as the caring and friendly 
atmosphere. Families acknowledge the commitment of the staff and know that the teachers go beyond mere teaching 
duties, reaching out to individual students and families.  
 

 
What parents have written: 
 
Since starting at the College in Prep (6 years ago) the teachers have been so caring and nurturing to my son.  I am 
gobsmacked for words to describe how grateful I am to all who work at this ever caring College.    ... am glad I  can 
100% trust that my son is receiving the best possible education and care from the College. ... The respect of the 
children towards the teachers is also notable.  ... The teachers go above and beyond in my eyes in looking after, 
teaching and discipline of the children...  
 

 
My family has been part of the Geelong Baptist College community for six years.  The College 
provides a very caring and positive atmosphere, where all children’s uniqueness and individuality is 
supported and allowed to let shine.  I love the fact that the principal Mrs Knol knows all the children 
by name.  My son has been supported through many major life events by the College and staff, and 
the Chaplain has been invaluable to him.  All staff are lovely caring human beings, from the bus 
drivers, maintenance man, office staff right up to teachers and principal.   
 
Any issues that have arisen have been dealt with swiftly and satisfactorily.  I love watching how the 
senior students take care of the younger students around the yard, and especially on sports days.  
The College is always working hard to raise money for the school through the Parents Support 
Group but I also love the fact that students try and raise money for people outside their school 
community.  For example the Christmas parcels that are donated for the children in less fortunate 
countries.  The importance of teaching our children to strive hard to achieve your dreams, but take 
care of everyone around you on the way.    
Well done Geelong Baptist College. 
 
 
Moving to Geelong in 2012 with both primary and secondary children was a challenge in itself.  As a mother I was concerned 

for the emotional well-being of my children settling into a new school and bonding with new peers.  Now, another year down 

the track I am delighted to pass on what a delightful transition it has been.  I am thrilled with the warmth from staff, and as 

one of my children says “the difference here is that they care”.  Teachers and staff always display genuineness towards the 

advancement and well-being of my family, something that I am truly appreciative of.  Also, it is reassuring to know that my 

children attend a school which consists of many other lovely children and families.  I feel blessed to have found GBC and 

look forward to enjoying many more years as part of its family. 
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8. COLLEGE INCOME SOURCES FOR 2012  
 

 
GEELONG  BAPTIST COLLEGE 

 FOR THE YEAR ENDED 31 DECEMBER 2012 

  

      
 

$ 

Tuition Fees 758,751 

Registration Fees 3,091 

Excursions and Camp Income 34,556 

State Government 493,893 

Commonwealth Government 1,453,029 

Other Grants 704,298 

Other Income 165,571 

 
3,613,189 

   

 

 

 

 

 
 

          

            

            

            

            

            

            

            

            

            

            

            

            

            

            

            

            

            

            

            

            

             

 

 

 

 

 

 

 

Tuition Fees
21%

Registration Fees
0%

Excursions and 
Camp Income

1%

State Government
14%
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Government

40%

Other Grants
19%

Other Income
5%

Geelong Baptist College Income for the year 
ended 31 December 2012


